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the “ACFE Hong Kong Chapter Award” at
the University of Hong Kong, specifically
for HKU wundergraduates majoring or
minoring in Criminology, nurturing the
next generation of anti-fraud professionals.
We also make regular donations to the
ACFE Foundation, putting into practice
the principle of giving back to society.

In my decision-making practice, I
incorporate ESG into the core evaluation
framework. For example, when assessing
business expansion, I approach it from an
anti-fraud and compliance perspective:
Does this decision meet expectations of
transparency? Are there hidden compliance
risks? These questions may look like ESG
considerations, but they are in fact the
fundamental requirements of good
corporate governance.

From a practical standpoint, companies
that take social responsibility seriously tend
to have robust internal controls and a
strong compliance culture, and typically
face lower fraud risk. When a company truly
internalises integrity as a core business
value, its ESG performance will naturally

be reflected in its financial health and

long-term reputation.

HKIoD: What advice would you share
with aspiring directors among the
younger generation?

Mr Tong: Behind this award is honour, but
more importantly, responsibility. For
younger professionals, I have three pieces
of advice: read widely, exercise regularly,
and build meaningful connections.

First, maintain a hunger for continuous
learning. My motto is “Live to learn.”
Today's directors need to understand
finance, technology, ESG, geopolitics, and
much more simultaneously — any gap in
knowledge can become a blind spot in
decision-making. The point of learning
isn't to become an expert in every field, but
to cultivate a broad enough perspective that

you can form your own views across diverse
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domains.

Second, as the saying goes, daily exercise
keeps you sharp. A healthy body supports a
clear mind, helping you think quickly,
handle crises, and bounce back from
adversity. Many successful people make a
habit of rising early — not only because they
manage their time better, but because they
need that time to exercise before work,
keeping their minds fresh for critical
decisions. Staying healthy may sound like
old advice, but not everyone truly practises
it. Young people today tend to gravitate
toward gaming; I'd encourage them to
develop exercise habits that strengthen
both body and mind.

Third, build meaningful connections. I
encourage young people to get actively
involved in professional bodies' committees
and public service roles. I started out as a
Training Director, spending four years
building leadership experience in training
ACFE before
presidency — progressing step by step to

at the taking on the

develop a comprehensive governance
perspective.

Make
networks, and learn from professionals

fields.

friends broadly, expand your

across different Cultivate a

multi-dimensional viewpoint and empathy.
Learn to listen to minority opinions and
examine organisational values. When your
ambition goes beyond personal
achievement and extends to advancing a
culture of integrity and social progress in
your industry, you will naturally grow into
an outstanding leader trusted by the

market. B

A Mr Tong moderated an ACFE Hong Kong Chapter seminar held at the Hong Kong
ICAC Headquarters, which focused on the role of accounting professionals as guard-
ians in combating corruption and promoting ethical compliance.

HEAERBFERBAE €1CAC - B EHMAACFEF BN EMNMASE - &Kt

S ERAESEITEREAEEERS

R ENSTEER -



2025 FHEBEFEFih

S\, FEEmELERE
SENEREERAES
_IJ: REOEEE - BHER
FEHMER (ACFE) &
EARRESEALREEEEE
B2025FEREESRE - BT
SFEERMAEATEOER -

ACFEREIRRAMRNEAS - 58
#995,000A - B AEBIEAN KB E R
OBEER - SEERETBEDREZE
EHAERBEEESBARPERFEA
BEmTFEEGEBA - UERRE (&
) SRIMEHABEAEESBA

fREE_TFEERELR  FTE
PETHRESEERE  AIUSFES
N - BEAREGWTFEIEIRE - I
HERBMAESHERPSHE  BAE
REEN -

Tk - SEEMABRER - &
BEE - ATBRBRRESGRRERESD
ZELR - RESACIEMERRECR -

BEESET  (FRES . BUNE#E
BT EXEETNEE - BE—ERE
ESERENRRERLERARAER - 1B
BRI ERE?

BREE AAGRHERRRSH#
EER -SER  HAEBLEEES
FEIAEESE  BEESFARESRS
B AEBUFNTESHIER
BE AEERREEERBELHEE
ERE  UREBBHREZETHRIE
HE  BLBERERERRESD  R#
FNESELRERATDRE M3k
BRFEHEH -

TEACFEEBNE -  RBNHAEFEEE
EHMNEENERE RUTES
WhatsApp B REEHE - BREMNER
H= - BRESFSEENLHBRERIR
EHEEEXNHAFEANFSE BB
MEBERE - RMEREEBRENE
SHATSHREEH -

EF - RAWMBTLAUNES UL
HERSFETSH  HBMMATE

AP ETERLER - IWRFEEE -
EARFZEECHEBERESTNI
Xt REABRERLEAREAS
ERERR - MBS T RN IE PR B
B METESDENEG  BERK
BHANREER BEENERLEE
ARHFBRENE  MERFEE—(E
ERXRKHRBEZECBRBENER -

BEREEBE TS E—ELANE
REABEREAOEEEEZEMNG
FPERBIAAETHER S KK
 BEEREEMN?

EhE  ESHERERBEGERR
A—WIER  HREREAREIRM
- HAMAMNEZRBERER
SHNATER -  OR— T FETKRE
MESSHEEANLEERIES -

FRLL - BPERKBZREARES -
BEMA "T#25=, (Director
Emeritus ) — 8 - TR THRE %
EHENESNEMNEZEEENE D
LEBESEEENEY  BESE I
EAHMBEESHNELR  BRGENE
ANBEMR  RERB=F TEMS
BYREEEIWE -

o BNEEIEEEEZ(LRH
MRsSIDABIBE - HMHERR
EEEEYE  BA0EMUTHNERS
EEECHRAER  ZBFIRE
Bigtg  DUFAMENLRRAGR
EORERE -

EEERTESE LEYLIE—EA
R mBLBZRW EBEE
B E2021FEMIIYPC (BEE
B/hl) NI EREZZ - B
BIYPCEEAHEEEI00A - L &R
BEERTEENNEE  ERAR
SIFRNFEREEATHNEEERE -

BERESERT RENSRRE(ER
B tEHE - Bk KREESHHE
MEBELAE - SM@EFRELN
HEEBREBERBERZA - BB R
EESEERSIERM® ?

BRE  ERBB _TFERERRE
e PEBREERVRE - X

TE—RER/RKE  SHHENI=S -
BEENEE TERESEeRZIESN
RIS TR L SR L RITED -
ACFENZ KRB REENRHTRER
B BRETIKEENHE - KMk
ZREEMMSNERBE  TRRBE
ERERNFTAESEZW - RANK
2 "EBRAE,  ENEER
RAESEHEER  #EHELS
REHE  RERERBIE -
ERgzERE KA RBEELE
RESHERRE  HEBFERNE
WEGFHEEREE-FHEDS -5
S BFEEEERME  REX
SERHEEANGEEN  TRE
RERFEHES - FRE ( membership
director ) A oJEEIE K -
ERESGREHSE - RMHEEFEPIKE
HESEREEESE HUOFIES
WhatsApp/BiEaf4H - BB E AL
( www.hkacfe.com ) Rt IFEF
& (¥ Facebook # LinkedIn) - X
REERER HATHHESSE

SEARENRSARRERE - 2A
R -

EEESFET FRLCAAZMTR
FECHEBERE ? EHEHRIKE
BYRIF TIF AT EEEE) ?

mE  REBRE  FEEEERA
HBRBEEZEAEZENATAM -
HEAEFHER  ZESERENEE
BE22EEMR - REFEBE ISR
B Al ERERTPHNEBER AR
BREREFEURANEZELRNE
-

EEAEE  RFHESFERABE—
BNBHNEEERE  WBEBEBES
RIREBEBEEENE1 - 28 FinTech
ERRREE -  HNWBBEMAEMN
SHEBERMHNER  MEZULEHH
BN - ERARNERETHESR
RNENHE  THAFSENTTH
fELIB I HI R -

HEAMS  BWMZENEIEALZES
BEREZS  mMBEEHRMEBED
NIFEGHO - MEGESL - E2

EEEEEE H—HELEE 6



D 2025 Role Model Interview

FEEEEEIFRRFAESRT M

BERESE8T EATEENERA
REF-H: FHAERSEER @ M8
THEER?

BEBRE . ATEMERERSEENE
E - PR MIRBKEREHEFI
REE  NBEE2HE  BFREMH
Z/030/\ECPD - RAACFEEEM=H
EKFE - -RPASFENRBEBRI IR
wEE - RIEEERBRASHE -
BMTERHBNARERSE - 4
MEBETE - REBRSHIFIRE
FEFRABESHEEMACFE - BR
MEZT - IS RAERRAE
MEIREERBRIASHE  B2HIR
EE  EEREEEREERRANE
XAE - ERSEERBFEERAL -
SHNERENRSXBEBBUEX -
TEACFEEENE K TZIHER
HEPARBIER - 2021 F IEXRE
SFEEE/AE (YPC) REREHA
TIRHEBRIRFE - 2024F - HM
BBIHAE  HER TEEBEE, (
Director Emeritus ) B - BREF
EENRBATERUERER B
FEBLUVMBESEZE  £AM
ESERNERE -
SEBRNARITAERFRNEMS
BE BERBERINESE - BEE
HEBNNATHZEEKS - EIR
SEERIEEESHEREN B
BEETESARENEBR - BBE®R
MERENIEE  RiTE—ZEES
—H - EEOHNERER  BERE
B -

EEEE8E . FREE - SUOK
RIEMHERZMABHEREK - MA
EREMEFRZOEEERNEN
=8

BmEE  H—mR:A ESG HROLER
T&8, (Governance) * &H&
CESGS® ( ESGRMgEAM ) ERER
MBEREAMEREZZREKREE AT
DEIW—IR  MIFEERZTENE

7 HKloD: THE 21ST CENTURY DIRECTOR

-

ERIEER - ACFEEED SRIRES
ERER K - WAIRERAEMRLEE T
FREE - WERPLARBLUINEE
EEIVEE - RO ERHR -
EMEER - HMAR2021FEEERK
By "ACFEEBERIE, BA
TENRELFRBENETBARABERARE
M WE N -—HRFERAS - LE
HOACFERZES SN B "W
ZHg  Bzag, EE -
EORREED - WRESGMA LT
R - INENGEEZRERER  HE
MRFRATREBLE  BERK
EENCERENT? EERESR
[ ? BLEBBEELIESGEE - BEIE
ERUEXEEANELREKX -
REBEHEMNS  ER/RMLEEENE
ERU VENAEREIRASHEXIE
CBEEREERERER - E-—XEXE
EREENEREEBESR - ESGRIE
BEARERBEMBREEAREBEY
& -

BEREEEE HRNASHREEN
®BE SEATELSIMUSE?
SRk ERDRERE BEEE-
HREE BE-BLE . Z@EE -
ZiEE - MEA B RE THE
BE | fel e -

HEMEAEE "Live to learny - SH
NEEZZRIFEHRIE - B - ESG
R BASE L nEE - EaMmEzE
BHIEMBAREY  BELESR
THRABEEINER MEEER
HNEBNRE  ZECENESHE
BRBMEE -

%5 BEBEx "HHEHSRYT, -
EERERRT ABAEE - BRI
REE . EEHEHK BEXFERR-
RERNMALHLERESHENZE
BRTYMPEEESERREN  FEAE
EERERERE LWAHMES £
TERSEMT - FHLERENEHERE -
BREREZEEX  BEAESEA
HESEBTSE K ITFEFRAKLS
EREL BZBsEHZE M=

SLREERE -

F= HEA BuBEFEAESZS
PEERENZEEAAE  EOR
B t1%3IZE=E ( Training Director )
e - EACFERBR 7 UEIFIEER
BE fTHEER—H BREED
BUTEAIERE -

BRBL  BEABRMASL T©AEHW
BEXEANLTBLEE  BEZHERS
HEEL BEHEEIEERILER
TXEEE - EREXNABEZEBAA
B - MEAEHEETEME EHEKT
FELE  REATHES —BFR
MZEBHNSEHEEE - IO



it i
Ig 21st Gentury
Publisher HhRigiE
The Hong Kong Institute of Directors & &E HED

Sponsor EEMIE
Corporate Governance Development Foundation Fund ®¥EERBERES

Publishing Board HiFREER

Mr Stanley Mok (Chairman) EJKJE5e4 (EfE)
Ms Bonnie SY Chan f{0Ma 22+

Prof Agnes KY Tai 824L#%i%

Mr Jonathan Shea #2454

Mr Richard Tsang SN EEA

Project Management JEE 475

Secretariat, The Hong Kong Institute of Directors
BEEREEUER

For enquiries about circulation and advertisement, please contact:
BEBTREESH » HHE -

Chief Business Officer & Head of Training: Ms Miriam Yee
EBRENEIEE - RBR/NE

For editorial enquiries, please contact:

BEfRE LNER - BAE

Associate Manager, Communication & Projects: Mr Wing Wong

BAMIIERSELE | TRIKEL

Tel 855 : +8522889 1414
Fax {85 : +8522889 9982
Email % : magazine@hkiod.com

(H—tHLES) ARTRELRAE
The 21st Century Director is also available at
https://www.hkiod.com/21st-century/

ISSN 1996-9619

Sponsored by EBNHE ! EG
Corporate Governance

Development Foundation Fund n E =
ERERBRED FOUNDATION

The Hong Kong Institute of Directors HEEEEFH

Patron BEH A
The Hon John LEE Ka-chiu GBM SBS PDSM PMSM ZRBITHEE

Founder Chairman & Hon President B|@ X [FHLEER
Dr the Hon Moses Cheng GBM GBS OBE JP B A+

Past Chairmen B{EEE

Dr Herbert H M Hui Jp (Deceased) #i&RR1E L (E80)
Mr Peter S H Wong MBA &5 48544

Dr Kelvin Wong SBS JP DBA EH A hE T

Mr Henry Lai fBZ825728T

Dr Christopher To @218+

Council S (2025-2026)

Chairman FJE:
Mr Richard Tsang 37 H 54

Deputy Chairmen FlIE[F:

Ir Edmund K H Leung SBS OBE Jp 225 T i2 AT
Ms Bonnie SY Chan Jp R/ M2+

Mr William Lo ZEEFRAA

Ms Alice Yip EZE L+

Treasurer T]JE:
Mr Vincent Chan MH FRIK 5554

Immediate Past Chairman HI{EFE:
Dr Christopher To [g4418+

Chief Executive Officer {TEBAR%,:
Mr Jonathan Shea F#i7Z 22464

Council Members IBESZS:

Mr Clement Kam Wing Chan [R$8£55:4
Dr Leonard S K Chan [&#E|{H+
Mr Hamilton Cheng Z[/RERSEA
Prof Anthony Cheung sRIRFZHI%
Mr Richard Ho {AIEERESEA

Mr Randy Hung F|&UiEE4

Mr Ip Shing Hing BBS JP 25 B2 ET
Dr Alan Lai 225518+

Mr Henry Lai f8Z82572F0

Mrs Margaret S Leung 2 HFHF®B 2+
Mr Ka-Yin Li Z55RE 442

Mr Jeffrey Mak Z54fR S A

Mr Man Mo Leung X & R4

Ir Prof John Mok S 2AF#I

Mr Stanley Mok EJK NS4

Ms Athena Y W Ng R/mfﬁﬁi

Prof Agnes KY Tai & ZL#i%

Mr Jim Wardell EZEERA

Mr Stephen Weatherseed & ARE
Mr Andrew Weir BBS JP aﬁ?ﬂ?ﬁi
Mr Kenneth Wong &7k B2

Advisory Board BEREEE:

Dr Justin KH Chiu #E#E 1

Dr David Wong GBS JP R 5= H1

Mr Huen Wong SBS BBS JP T £ {2AD

Dr Samuel Yung GBS SBS MH JP 27K #H B+
Dr Carlye Tsui SBS MBE JP fREI R 161

The 21st Century Director is the official magazine of The Hong Kong Institute of Directors. All rights reserved. No part of this magazine may be reproduced or stored
in or introduced into a retrieval system, or transmitted, in any form or by any means (electronic, mechanical, photocopying, recording or otherwise), without the prior
written permission of the publisher and/or the copyright owner of this magazine. Quotation of short passages of the magazine for the purposes of review and education
is allowed provided that it is made with explicit reference to the source and publisher. Neither the magazine nor the publisher accepts liability for any views, opinions
or advice expressed by writers and interviewees of articles. The contents of the magazine do not necessarily reflect the views or opinions of The Hong Kong Institute of
Directors or the members of the Institute and no liability is accepted in relation thereto. This magazine includes articles that have been invited from or contributed by
authors. While such articles present the views of the respective authors, these articles may not necessarily represent the views of the Publishing Board of the magazine or The
Hong Kong Institute of Directors. Itis the intention of the Institute to present views from various perspectives, which may inspire thinking and generate constructive discussions.
(FT—tHEEE) TEREFEGNE MR - NESHALRATIRESTBERTBEMA - AEHRAK / ERBAEERE - AGMEAT AT
BAMERFZASAERTA (BF - #5 - )  EHSHETA) B - frAsERRRR JL‘JU;EJX ZK-?’E?EFNA—H {REsUAER A S5 A - B/A
SRR R A - AR R AR T & AR EE RIS BRSNS - BRUEAE LR - BBOARLA TREESEFSL A28 S B OB
RER  2& ,\’ééi’]TﬁlﬂzﬁﬁEt{Iﬂﬂf{ AFESSUERRBAEE R ATRFBERIE %ﬁﬁk‘”ﬁiiﬁ YE{’F%E’]EWE MR —ERRIMESHIREESHES
EFEENEN - BENAERAMNZAENER - EUAREKTE REEEERMEARTW

© The Hong Kong Institute of Directors EEEE2& o lEME

The Hong Kong Institute of Directors is Hong Kong’s premier body representing directors to foster the long-term success of
companies through advocacy and standards-setting in corporate governance and professional development for directors.
ERERERATENREXESNERAR  ERERTEMEARMNRAMSL ; RERED -
BEHNRERFERECUBIERRE - DIRHHEENIXRE -

The Hong Kong Institute of Directors Executive Office BEEBSES/THUR
2104 Shanghai Industrial Investment Building, 48 Hennessy Road, Wan Chai, Hong Kong Z8/&(7 8 [ 5rE485% L8B3 KE2104
Tel EaE : (852) 2889 9986 Fax fHH : (852) 2889 9982  E-mail H : executive@hkiod.com

Ei The Hong Kong Institute of Directors §;‘%§$%§| m The Hong Kong Institute of Directors]




