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Implementation of the Membership Accreditation Scheme

sHEREST Executive Summary of Findings

} i‘gﬁﬁ E'rf" 13 Total No. of Members on Date of Poll: 1,095
-t Respondents k B¢ No. 178 %" 1E4 S 8T 153 % of Membership 16.3%

93.3%0 5 HHIEF %ﬁéﬂ%ﬁ”%’f Fﬂf’? E‘i?%ﬁﬂ’@ ’ {%Iﬂ%ﬁ gjﬁﬁ(’?*ﬁﬁ@"gj{%i%f%(CPD) K gﬁéfﬁ;
R 1= -

93.3% of the respondents are aware that HKIoD has launched its Membership Accreditation Scheme whereby
members are required to pursue CPD (Continuing Professional Development) and declare fulfillment on an annual
basis upon renewal of membership.

91.0%f3t & 13 CPD j\?ﬂ?ﬁ %‘Uﬁﬁi” R E‘L?IF@’,{E‘—E' Uif[;ﬁﬁf = oo
91.0% of the respondents are aware that CPD can be pursued through a wide scope of activities, which are not just
limited to class-room training courses.

97.8%%i & {»ﬁr?;:{ﬁjﬁéﬁ’ 7 CPD [ ISR s o # I IETapY i 1= 2 ) a0 A T
97.8% of the respondents agree that the pursuit of CPD keeps one up-to-date with regard to enhancing knowledge
and skills in fulfilling the role of a company director.

LRTRE HEELE ﬁﬂ; {%ﬁfﬂ %5 CPD ol o <% ™ ﬁ - |;E| -
o E 1(78.7%)

° F,?%F £ ]2 (74.2%)

o [E- A %sﬁmh@\p@;ﬁ%(esat.O%)

®  AFIYI(59.0%)
The majority of the respondents think that the implementation of Membership Accreditation System with CPD
requirement is of positive value to the following:-

®  Members (78.7%)

® HKIloD(74.2%)

® Hong Kong as a major international financial center (64.0%)

®  Members’ companies (59.0%)

79.89 ¥ I | {1 [ AR TR L 7 # 91 CPD B R -
79.8% of the respondents agree that the self-declaration system complemented by filing of more details upon
selection is a reasonable approach for administering CPD fulfillment by members.

65. Z%fﬂi‘?ﬁl?%r ;éﬁlﬁ%@f%#‘j |0 25. S%f;ji‘?fgtflﬁi_p ?l[m °
62.5% of the respondents Flnd the filing of the new membershlp renewal statement not a problem while 25.3% of
the respondents find it manageable after a while.

TS A DR N SRS H T é‘:‘eﬁﬂaﬁ?%\'%@ ﬁuﬁﬁr,@, [E T 2574 CPD ?F‘E}J > Ejmlﬁ}r[rrl
i E}VH/%;'E}*:I\ FI57 > [BRLZRH! CPD R «

In the past 12 months, the majority of the respondents have engaged in formal CPD activities such as training
courses, speaker forums and director work-based learning. Also, they have gained knowledge from reading or
audio/video materials or e-learning as Informal CPD activities.
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O ] S SRR H 24 CPD IRfiuR I E 14 40%p 1) 1 -
In the past 12 months, the majority of the respondents have the ratio of 40% or more in Formal CPD engagement.

54.5%’73,“%%?5«% 2006 = [iv CPD Eﬁgéﬁ;lﬁiﬁ\?}fﬁiﬁfﬁ& E?*@é(i'ﬂ 5 'J\Eﬁ) ) 28.7%’%%?’;‘1??,}97:?%‘&@?{% 10 7|
[ > 16.3% X HE ML -

54.5% of the respondents think the CPD time requirement for 2006 should be maintained the same (that is 5 hours).
28.7% of the respondents think that it should be increased to 10 hours.

16.3% of the respondents are neutral on the CPD hours to be set for 2006.

56.2% ﬁ?’;}ﬂ%ﬁ 2006 ¥ [V -4 CPD ATl IEHIESHAL T WP L, H aRivn s - 2R 2
== CPD R L] 40%5 1 | 1 -

56.2% of the respondents think that there should be no specification of the proportion of Formal CPD engagement.
The majority of the rest thinks that Formal CPD engagement should be of the ratio of 40% or more.

45.5%*%?;’1{»{3’%5}[&1955& CPD iﬁgﬂj J J‘Jf{l{ﬁj%‘,?ﬁﬁéﬂ%ﬁﬂliﬁ ; ﬁ%ﬁ@ﬁ%ﬁ»{ﬂ%ﬁﬁ&a‘& @igfjﬁ B[l &
CPD ipéﬁ J ]’EEI}'HFEJ 69.1%??&7t3 @F'ﬁjizﬁiﬁﬂ%&o

45.5% of the respondents have consciously kept a record of CPD activities for filing to HKloD. Though the rest of
the respondents have not consciously kept a record of CPD activities, 69.1% of them would start to keep a record
this year.

90.4% ¥ 1 7+ 2006 Ay 17 CPD il - ¥ 88.8% ATt (7 SLTIH 0y LAk 7 CPD gy -
90.4% of the respondents would actively pursue CPD activities in 2006 and 88.8% of the respondents would
encourage fellow members to actively pursue CPD activities.

92,19 A B 1 il i P 0 Eﬁf%%ﬁﬁﬂ@ﬂ?ﬂﬁjﬁgigﬁ’%mw? |2 I
92.1% of the respondents would publicize that the Membership Accreditation Scheme of The Hong Kong Institute
of Directors is an initiative in promoting professional spirit among directors and benefiting the fulfillment of
director's roles.

e ?{FT?J Demographics of the respondents:-
Eﬂé&%’? AR EF'{ . Fﬁ’%ﬂ"ﬁ FIE=f] Ratios of Fellows to Members to Associates = 56:40:2

N ZHE H1F £ Majority of director experience in years = 4-20 years
&%~ FIEEfy] Ratio of Female to Male = 14.6:85.4
“ %HrF g@EE |l Majority age group — 41-60

LT 1R IS Majority claim to belong to a profession.
RIS FJZTEH[J Principal company categories:-

Hlj 2 il Listed company —371%
.+ 227l Private company —573%
el * G Board size majority — /<10

J‘}fﬁfﬂ 73 T’T*}I%“Fﬁ _:E:EJEE’;‘E%’TQ E.ﬁé’ﬂ’e‘]’{a‘@'ﬁ - The above demographics generally match the profile of
HKIloD's membership database.
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IR R A E ?Fﬁ It ﬁg‘ *@%ﬁfﬂ@ Eﬂ*g‘ EVEEH ’@gﬁ&’_ [5(CPD) » ™47 5) 5 355 @g%ﬁ
fl %““ﬁﬁ ?

Are you aware that HKIoD has launched its Membership Accreditation Scheme whereby members are required
to pursue CPD (Continuing Professional Development) and declare fulfillment on an annual basis upon renewal

of membership?

KL Yes 166 93.3%
A No 12 6.7%

Lij #[I3f1 CPD T ?ﬂﬁ %U?ﬁﬁ” [ E T ,&lﬁ}&% R BB Jiﬁgﬁféﬁ = ?
Are you aware that CPD can be pursued through a wide scope of activities, which are not just limited to
class-room training courses?

FL Yes 162 91.0%
I?\[ No 16 9.0%

& iﬂ ﬁM = CPD fi'l'] ‘E'F’Eiﬁ ESE JE'jJJE¢£§T§ﬁ5ﬁﬁ|"?§§ &?é&%ﬁfﬁﬁﬁ[%&wj/ﬁ: ?
Do you agree that the pursun of CPD keeps you up-to-date with regard to enhancing knowledge and skills in
fulfilling the role of a company director?

FL Yes 174 97.8%
?\[ No 4 2.2%

(ERIBE  [FEEIS T CPD st GBI L R 2 ) < -
To which of the foIIowmg do you think that the implementation of Membership Accreditation System with CPD
requirement is of positive value (one or more may be selected):-

(@) 71 Members 140 78.7%

(b) Fﬂagﬁgi%ﬁ HKloD 132 74.2%

(c) %’7 AIEEN fil Members” companies 105 59.0%

(d) %;@%The economy at large 63 35.4%

(e) =4 'g‘ﬁ{ Hong Kong government and regulators 76 42.7%
(Eph— EIEA Bl L

K Il-lo:g KZn% i;ﬂj%; inilejrgtinal financial centre He 04.0%

Page 4 of 12




5 7 M W W
The Hong Kong Institute of Drectors

(SRS I 1 B AR R R L 7 2 8 CPD oo R £ 2
Do you agree that the self declaration system complemented by filing of more details upon selection is a
reasonable approach for administering CPD fulfillment by members?

(@ *L Yes 142 79.8%
(b) ?' 2 1.1%
(c) =& JL Neutral 34 19.1%

SEPTBURE G AAT A LB ?
: A .
How did you find the filing of the new membership renewal statement?

(@) T %&No problem 116 65.2%
(b) 7 et Manageable after a while 45 25.3%
(©) E%f‘)ﬁEjfl Difficult to understand 3 1.7%
(d) &3Sl Neutral on this 11 6.2%

Opinion of how Directors find the filing of
the new membership renewal statement

£
c
é 150 1186
o
2 100
> B Number of
4 45
S respondents
£ 3
=)
2 O £ 2 o © =
o e = o o
=) E g o Q = % T @
<0 285E 35 £2
o c e =2 = o >
c © = = g
s as
Opinion

(e) F d-Fi L Other comments:
(1) Better to have soft copy version
(2) Difficult to keep track of one’s CPD. Better allow year-end statement type report to HKIOD.
(3) CPD is a waste of time.
(4) 1 think renewal form somehow is too simple.
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T EHG Lii:’&iﬁ}?ﬂ = [l E =T CPD ipﬁ*ﬁ (fi' 2 2250)

To your recollection, in which of the following CPD activities have you engaged over the past 12 months? (One

or more may be selected.)

(1)_"—4ICPD - Ao g SUH ~ YA - :ﬁi CRET S EAERIETS . B2 “3="Ei“1ﬂﬁ”ﬁﬁ EIE T
Formal CPD, referrlnq to partlcmatlon ina tralnlnq course or an event or a prolect or a task, on a sublect of
help to fulfilling director responsibilities.

(a) F,fﬁﬁjs*ﬁ%ﬁ@' 54 |30.3% |(b) [ HMET HE G R Sk 38 | 21.3%
HKloD tralnlng courses HKloD speaker forums

(c) | &l <5 E’SF ‘7@ Training 100 | 56.2% |(d) | &l <5 *Fip%wu’@ Speaker 63 | 35.4%
courses organized by other forums organized by other
professional bodies professional bodies
e.g. HKICPA

(e) P&~ H 60 |33.7% | (f) [E i (=2 4° S RSO 48 | 27.0%

\1—4:

T Director work-based:
in-house training

(9) g~ f‘Eii[*r’J“ﬁ‘gﬁ%{’?%’ﬁ@Zt’Sg‘}%lﬁﬂ 45 [25.3% |[(h) [EHi~ (‘E:FéEJiﬁWtﬁwﬁ%ﬁ 21 | 11.8%

Delivery of talks/lectures

Director work-based: leading a new Director work-based: making a
technique or discipline presentation after research

(ORI = ?ﬁﬁlﬁ‘/ﬁjﬁl Director 63 |35.4% |(j) H5 ¢ if%‘iﬁiﬁiéﬁiji?ﬁ%‘ Fl 19 | 10.7%
work-based: coaching or mentoring 7 [ Service: committee

work of HKloD

(K) [R5 + === 2 HARE E1 T (& 56 | 31.5% |(I) [£I &7EY Other activities

Service: board work in public duties (1) Chengdu Visit

(2) Being “Spokesperson”
(3) MBA Course

(4) Reviewing projects with clients' board
(5) Alumni training from graduated school

(2) "ZEAICPD > Al o © S EpuT N o LSRR B ZJ!E‘%HJ Y= J& - Informal CPD, referring to
LI — E) ¥
self-learning involving no human interaction on a subject of help to fqu|II|nq director responsibilities.

(@) [y AR SRR R ST E (b) R {552
Knowlque from readlng or 126 |70.8% IAuthoring a paper or article 27 | 15.2%
audio/video materials or e-learning

(c) [El 437 Eh Other activities

(1) Attending Master of Science Corporate Governance Programme (HKBU)

(2) High profile appointment

(3) Teaching & attending talks

(4) Distant learning such as Open University

(5) Part-time Master Degree - Corporate Governance & Directorship. Committee work of HK Chamber of
Listed Companies.

(6) Acting as Council Member of HK Society of Notaries

(7) VEEDEHVRRE ERY

(8) Committee work of other professional bodies

(9) Professional Assessor of the Royal Institution of Chartered Surveyors

(10) Taking part in Corporate Governance activities organised by in-company training division and Stanford
Graduate School of Business
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To your recollection, what is your ratio of CPD engagement over the past 12 months?

(I CPD Frilifiv {3 Proportion of Formal CPD)

(1) 0% 13 7.3% (7) 60% 9 5.1%
(2) 10% 0 0.0% (8) 70% 18 10.1%
(3) 20% 15 8.4% (9) 80% 19 10.7%
(4) 30% 21 11.8% (10)90% 12 6.7%
(5) 40% 10 5.6% (11) 100% 13 7.3%
(6) 50% 21 11.8% (12) Unanswered 20 11.2%
9. 2005 & i CPD g hL - _F% k%, 2006 F fiY CPD Eﬁg(rglmis]?g -
The CPD time requirement for 2005 was 5. Do you think the CPD time requirement for 2006 should be:-
(8) F 8= 10 J
51 28.7%
Increased to 10 hours °
b) R T PR
Maintained the same
(c) ZHEdL
. 29 16.3%
Neutral on this °
Opinion of how Directors find the CPD time
requirement for 2006
..g
8 120 97
§_ 100
o 80
L 60 B Number of
Y
S} 29 respondents
= 40
‘é 20
S 0
& oz I S .
522 238 £
Opinion
10. [E5FEES 2006 = U4 CPD M ZE-4! CPD %ﬁj’f@?ﬁé -
Wr1at do you think the ratio of Formal CPD to Informal CPD for 2006 should be?
(I*f CPD Friilfiv =] Proportion of Formal CPD)
(1) 0% 2 1.1% (8) 70% 7 3.9%
(2) 10% 1 0.6% (9) 80% 10 5.6%
(3) 20% 5 2.8% (10)90% 0 0.0%
(4) 30% 10 5.6% (11) 100% 2 1.1%
(5) 40% 4 2.2% (12)?2’1??@[#?1{3 100 56,20
. 0
(6) 50% 20 11.2% No Specification
(7) 60% 8 4.5% (13) Unanswered 7 3.9%
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() PR IR CPD Yy 1) I Y2 TS o5 2

Have you consciously kept a record of your CPD activities for filing to HKloD?
FL Yes 81 45.5%
4 No 97 54.5%

JpEY 11 fE JF&E* 9, %Ff L \ liYTFE" @ﬁqjyﬂm%{fb fY CPD iﬁéﬁ ?

If your answer to Questlon 1lis*“ would you start to keep a record of your CPD activities in this year?
FL Yes 56 69.1%
4 No 40 49.4%

fi:‘ﬁg?‘i 2006 = FfifiyEs i< CPD YF JEIS ?

Would you actively pursue CPD activities in 2006?

FL Yes 161 90.4%
?\, No 15 8.4%

(5 ,FAHF ﬁmjﬂ ,%IFA Hifiydr 5 CPD iﬁéﬁ ?

Would you encourage your fellow members to actively pursue CPD activities?

FL Yes 158 88.8%
I?\[ No 18 10.1%

B0 AP AL R G s
Would you pubI|C|ze that the Membershlp Accreditation Scheme of The Hong Kong Institute of Directors is an
initiative in promoting professional spirit among directors and benefiting the fulfillment of director’s role?

FL Yes 164 92.1%
?\[ No 11 6.2%

YPUETE A ES B L fL %;@’# Please give your expectations or other comments, if any:-

(1) Please keep on promoting the CPD activities.

(2) Meanwhile, I have received an invitation from a Law Firm in New York to be its "of Consultant”. That Law
firm is specializing in "Going Public”. I would like to see when I will be advanced to "Fellow" Level.

(3) To introduce a professional designation, such as "Certified Professional Director (CPD)" or "Chartered
Director (CD)", after completing certain courses.

(4) CPD exemptions should be granted to fellows with relevant professional qualifications and over 20 years
experience as directors.

(5) I'd be happy to participate in task group or committee work.
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PART II: Personal & Company Profile

17. ﬁghi@’zﬁjﬂ Membership Grade :
(8) =¥ £ Fellow 101 56.7%
(b) ¢rEd Member 72 40.4%
(c) ﬁfq"%ﬁ’ﬂﬁ E1 Associate 3 1.7%
(d) Unanswered 2 1.1%
Category of members
(©) ﬂﬁiﬁfﬁ Fi (d) B (a)
Associate Unanswered
B (b) Member
(@)
o w5
Member Associate
40% 0 (d) Unanswered

18. Fi = ¥ Years as director :

@ 0 5 2.8%
(b) 1-3 22 12.4%
(c) 4-10 52 29.2%
(d) 11-20 63 35.4%
(e) >20 36 20.2%
Years as director
@0
3% )
° ()13 B (a) 0
(e) >20 12%
20% 0 | (b) 1-3
(c) 4-10 O (c) 4-10
1 1120 29% 0 (d) 11-20
(d) 11- B (c) >20
36%

19. %]l Gender :

(@ Z 1% Female 14.6%

(o) Fi1% Male 85.4%
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20. = E5E ] Age group :
(2) 1830 ! 0.6%
(b) 31-40 24 13.5%
(c)_41-50 66 37.1%
(d) 51-60 63 35.4%
() 61-70 20 11.2%
) >70 2 1.1%
(9) Unanswered 2 1.1%
Ade group
(9)
>70 Unanswered
(f)lo/ 5 (31830 O (a) 18-30
0 1%
| (b) 31-40
(e) 61-70 (b) 31-40 0 (c) 41-50
11% 14% O (d) 51-60
W (e) 61-70
(d) 51-60 (c) 41-50 o
s @ (f) >70
0 37%
B (g) Unanswered

21, % E’jfﬂ_"ﬁ\, L'%«’E}‘Eﬁﬁf ? Are you a member of an established profession ?
(b) F\, No 34.8% (of those who responded)

(@) kL Yes65.2%

(c) Ikt ﬁf??/[JﬁEJEﬁﬁ% If yes, please specify profession :

e.g. surveyor, banker,
doctor, marketer, transport
logistics, secretary,
conference board, HKSFA,
academic, housing,
FHKIREA, FHKICM,
FIOB, FAIB, financial
services, securities dealer,
film director, RFP, HKSI,
broker, CFA, arbitrator,
mediator, certified financial
planner, project manager,
pharmacist, Notary Public
& China Appointed
Attesting Officer, architect,
member of HKIOD
Executive Director of
Companies, MBIM

1) gﬁ =T H] Accountant 52 44.8%
) - H4f'| Engineer 17 14.7%
(3) FHffi Lawyer 12 10.3%
(5) * < Other: 43 37.1%
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22. Fgf= ol 2 %)) Principal company category :

(@) _Fij Listed 66 37.1%
(b) #. * Private 102 57.3%
(c) P{hEE/EF 7] Government/Statutory/NGO 22 12.4%
(d) H < Other
e.g. financial services, solicitor, multi-national bank, 4 2.2%
Committee members of professional bodies
(e) Unanswered 1 0.6%

Principal company category
(d) £ < Other

(©) r=hk 2%
EF A (e) Unanswered
Government/ 1%
Statutory/NGO
11%
@) fﬁ | Listed
(b) Private 34%
52%

O (2 fﬂ | Listed

W (b) £ * Private

O (o) Bk 2B |
Government/Statutory/NGO

O (d) & Other

B (¢) Unanswered

23. A= 12t ElE E1 * % No. of Board Members in principal company :

(@) <5 67 37.6%
(b) 5-10 67 37.6%
(c) 11-15 25 14.0%
(d) 16-20 7 3.9%
(e) >20 11 6.2%
(f) Unanswered 3 1.7%
No. of Board Members
in principal company
(e)>20 0
(d) 16-20 %% Unanswered @ (2) <5
4% 2%
M (b) 5-10
c) 11-15 -
( )14% (2) <5 O(c) 11-15
37% O (d) 16-20
W (c) >20
(b) 5-10 O (f) Unanswered
37%
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(@ 1-10 24 13.5%
(b) 11-50 36 20.2%
(c) 51-100 21 11.8%
(d) 101-500 48 27.0%
(e) 501-1,000 8 4.5%
(f) >1,000 40 22.5%
(9) Unanswered 2 1.1%

No. of employees in principal company

(9)

Unanswered
1%
(f) >1,000
22%
(e) 501-
1,000
4%

(d) 101-500
28%

(a) 1-10
13%

(b) 11-50
20%

(c) 51-100
12%

O (a) 1-10

| (b) 11-50

O (c) 51-100

O (d) 101-500

B (e) 501-1,000
@ (f) >1,000

M (g) Unanswered
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